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RECRUITMENT PLAN APPROVAL FORM 
ACADEMIC, ADMINISTRATIVE AND EXECUTIVE HIRES 

The University of Cincinnati is committed to the use of affirmative action measures consistent with applicable laws 
that ensure an environment of equal opportunity for all applicants and employees. Good faith efforts must be made 
to recruit and hire qualified women, people of color, individuals with disabilities, and protected veterans. 

Note: This form must be completed and attached in SuccessFactors under section marked Recruitment Plan. 

TYPE OF POSITION 
A complete list of job titles (Job Groups, 100, 102, 200, 202, and 204) may be found in the Recruitment and Search Guide. 

Academic * Job Group 200, 202, and 204 (Full-time Faculty)

___ Assistant Professor ___ Associate Professor ___ Professor 

___ Instructor ___ College of Medicine GEO Faculty ** 

___ Other _______________________________________________________________ 

Administrative Job Group 102            Job Title _____________________________________________ 

Executive Job Group 100            Job Title _____________________________________________ 

* Does not include part-time faculty (i.e. adjunct, affiliates, or visiting faculty titles)
**  In the RECRUITMENT RESOURCES OR METHODS section, explain in the OTHER field how GEO faculty was recruited.

_____________________________ 
Hiring Department 

 ______________________________ 
Chair/Director of Hiring Department 

______________________________ 
Requisition No./Position No.

Department/Office Demographics: Total Employees: ______

______ Women ______ People of Color ______ African Americans 

Is this position underutilized?  ______ Yes   ______ No 
If Yes, Goal Number (Available % from Utilization Analysis report)

______ Women ______ People of Color ______ African Americans 7%  Disabled 6.7%  VETS 

List the members of the search committee and the designated chair by department, gender, and ethnicity.

Role Name Job Title Department Gender Ethnicity 
Chair 

Member 
Member 
Member 
Member 
Member 
Member 
Member 
Member 

Anticipated Posting Date ________________ Anticipated Application Review Date ________________
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RECRUITMENT RESOURCES OR METHODS 
Please be specific in naming publications, listservs, direct contacts with colleagues, conferences, organizations, etc. 

Professional: 
 Discipline journals/professional publications:

_____________________________________________________________________________________

_____________________________________________________________________________________
 Professional Meetings/Conferences (include dates):

_____________________________________________________________________________________

_____________________________________________________________________________________
 On-line bulletin boards/job listing services:

_____________________________________________________________________________________

_____________________________________________________________________________________
 Institutions/organizations/associations/placement services to receive announcements:

_____________________________________________________________________________________

_____________________________________________________________________________________

Women/People of Color/Veterans/Disability Outreach: 
 Organizations:

_____________________________________________________________________________________

_____________________________________________________________________________________
 Publications:

_____________________________________________________________________________________

_____________________________________________________________________________________
 Personal Contacts:

_____________________________________________________________________________________

Other: _____________________________________________________________________________________

SCREENING PROCEDURES 
Once the search committee has evaluated the applications utilizing the agreed-upon criteria, please describe the 
screening/interviewing methods that will be used. 

_____ Email applicant pre-screening questions _____ Phone Interview _____ In Person Interview
_____ Presentation      _____ Other (Explain) _____________________________________________________ 

POSITION ANNOUNCEMENT 
In the space below, type or paste a draft position announcement. The box will expand to allow for additional rooms. 

APPROVALS REQUIRED BELOW 
EO Coordinator 
Dean/VP Designee ______________________________________ Phone ____________ Date __________

 

Search Committee Chair _________________________________ Phone ____________ Date __________
 

Office of Equal Opportunity ______________________________ Phone ____________ Date __________
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	Text9:  Faculty - Radiologic Technology Program

The University of Cincinnati Blue Ash College invites applications for a 9-month, Full Time, Salaried, Tenure Track Faculty position for our Radiologic Technology program beginning spring, 2023. UC Blue Ash College is the largest regional college in Ohio offering primarily associate degrees, with an enrollment of approximately 5,100 students. The UC Blue Ash College's Radiologic Technology Program is a selective admissions program admitting approximately 24 students per class each year.

Description 
  
Faculty responsibilities include teaching courses in a variety of formats (face-to-face, on-line, and/or hybrid) within the associate degree of Radiologic Technology program, bachelor’s degree of Applied Administration Healthcare Leadership track, and other courses within the Allied Health Department; supervising radiologic technology (radiography) students in the clinical and laboratory settings, planning and documenting course and clinical content in accordance with national curriculum and accreditation standards, participating in recruitment, academic advising, program resource development, and other program, department, college, and university functions. Candidate will also be expected to provide service to the department, college, and university and demonstrate evidence of professional activity. The ideal candidate will exhibit excellent verbal and written communication skills and a commitment to excellence in teaching.

Minimum Qualifications
This position requires all of the following prior to the effective date of the appointment: Must hold ARRT certification in Radiography and hold or be eligible to hold an unrestricted Ohio Radiologic License. A minimum of bachelor's degree in radiologic technology or an associate's degree in radiologic technology and a bachelor's degree in a health, education, or other applicable field. A master's degree in a related field is REQUIRED. Curriculum Vitae must document a combination of at least three years of teaching and radiography digital imaging clinical experiences. Ideal candidates are those with certification in cardiac interventional imaging, computed tomography, or both. Must be detail-oriented, have proficiency in English, excellent information literacy/computer skills, and reliable transportation to clinical sites. Faculty members must also be able to perform the essential functions listed below.

Applicants MUST upload the following documents: 1) a cover letter 2) CV/Resume, 3) unofficial transcripts, 4) ARRT certification, and 5) a list of 3-5 professional references. 

Essential Functional Abilities for Faculty Members: 
The following essential functional abilities must be met by all faculty. The faculty member must
1. be able to move and operate radiography and other health-related equipment.
2. be able to accurately evaluate digital radiographic images for quality pertaining to positioning, exposure, artifacts, and patient preparation 
3. be able to safely and competently push, pull, lift, and transfer patients to perform exams and provide care.
4. possess the visual acuity necessary to read, compute, and identify objects correctly. 
5. be able to communicate effectively and immediately with others in both verbal and written. 
6. be able to interpret environmental cues, both audio and visual stimuli, and respond immediately as necessary.
7. be CPR-certified at the level of Health Care Provider through the American Heart Association and be able to competently begin and administer CPR.
8. be able to engage in clinical activities for a sustained time in the laboratory and clinical environments. This includes frequent standing and walking for 6-8 hours.
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